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Components 
Basic 

House Rent Allowance 

Transport Allowance 
Meal Allowance 

Leave Travel Allowance 

offer Salary 

NPS 

Special Allowance 

3/1/2021 

Base Salary 

Domiciliary Medical 
Total Fixed Cash 
Provident Fund 

Gratuity 
Retirals 

Night Process Allowance 

Incentives 

Total Compensation 

SALARY STRUCTURE 

Appllcable to: 
Band: B28 -

Detalled Structure 
Per Annum 

163,600 
81,800 
19,200 
12,000 
15,000 

8,180 

109,220 

409,000 

15,000 

424,000 

21,600 
7,869 

29,469 
12,000 

465,469 

Per Month 
13,633 

6,817 
1,600 
1,000 
1,250 

682 

9,102 

34,083 

1,250 

1,800 

1,000 

36,333 

Remarks 

40% of Base Salary 
Max: 50% of Basic Salary 

AXP Internal 

Standard amount for the band 
Standard amount for the band 
Standard amount for the band 

5% of Basic Salary 
*The monthly NPS allowance wll be 

contributed on your behalf to your NPS 
account if you opt for NPS as per company's 

guidelines. 
Balancing Figure 

Standard amount for the band 

12% of Basic Salary 
Deemed Value 

409,000 

As Applicable 
As Applicable 

"Variable Pay as Highlighted in the offer letter, will be paid on completion of classroom and on-the-job training, as per 
process performance guidelines. Incentives are paid with 2 Months's time lag. 

Night Process Allowance will be pald only if you are working in a Night Shift. 
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28-Feb-21 

Amandeep Singh Suri 

House No.81, Ravi Nagar 

Street No.4, Near -Chand Nagar Gurudware, New Delhi -110018 

Dear Amandeep 

Designation Customer Care Professional 
Band 

Location 

28 

Wth reference to your application for a suitable position and your subsequent discussions with us, we are pleased to inlom you 
that you have been appointed in the management cadre in American Express Business Solutions (India) Private Limited 
hereinafter referred to as "the company" or "AEBSIPL" on the terms and conditions stated hereafter. 

Gurgaon 

Subject: Letter of Appointment 

1, Compensation & Benefits: 

AMERICAN 
DIESS 

Amerlcan Express Business Solutions (Indal 
Private Limited 
5th Floor, Commercial Block-3 (Zone-6) 
Group Housing Scheme, 
DLF Phase- V, DLF City 
Gurgaon, Haryana -122002 

a) Salary & Allowances: Your basic salary at the time of commencement of your services wil be Rs. 13633 Per Month 
Rupees Thirteen ThouUsand Six Hundred Thirty Three Only 

In additon, you wil be eligible for allowances/benefits as per company rules and regulations in force from time to time as 
summarised in Annexure 1. The remuneration paid to you has taken into consideration the status and responsibilites of the 
appointment and such, you wil not be entited to any other payment by way of deferred wage, overtime and other allowances 
normaly paid to the non-exempt staff of the Company. All compensation, incentives, awards, benefits etc. received by you shal 
be subject to tax deduction in accordance with the applicable tax laws. 

b) Perfomance Bonus/ Variable Pay: Each year you ill qualify for a discretionary cash bonus programme based entirely on the 
management's assessment of your performance during the perfornance year (January to December),. In the first year, in case 
your date of joining with American Express is on or before 30th September, the bonus wil be pro-rated for the perñod ending 
December from the date your joining otherwise you shall be eligible to participate the next year's bonus programme. The 

programme may be amended or withdrawn at any time and plan guidelines may be adjusted at the Company's discretion. Payments 
will only be made if you are stillin employment with the Company at the time of payment and not under any period of noice. 
For more specific details related to your bonus plan and any other applicable incentive programme, refer to the relevant bonus 

policy and guidelines released by the Management or disCuss the same with your leader. 

c) You shall be eligible for Provident Fund and Gratuity benefits as per details provided in Annexure 1 of this letter. 
The compensation and benefits mentioned in this letter are as per the current policies of the Company and are subject to change 
from time to time at the sole discretion of the Management. The compensation structure is reviewed from time to time by the 
Company and such revised structure will be aplicable as if it were a part of the appointment terms with effect from the dates of 
such respective revisions. 

2 Probation: You will be on probation for a period of six months from the date of your joining. On satisfactory completion of your 
probation, your services will be deemed confrmed unless you receive a letter of probation extension in wilting. Your probation may 
be extended at the discretion of the management. At any time during the extension period, based on feedback from your supervisor 
and subject to your performance meeting company expectations, your services wll be confirmed. 

Registered Office : Metropolitan - Saket, 7th Floor, Ofice Block, District Centre, Saket, New Delhi 
CIN No.: U74140DL2015PTC277109 

Email :info.cs.india@aexp.COnegicEfNO O17 
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3 Job Description: For reference and record, a Job Descriptlion may be developed by the Company and provided to you. Such 
Job Descnphon shal be subject to revision from time to time. Notwithstanding the Job Description, you shall also be expecied to 
discharge all such duties and responsibilities as the position may demand from time to time. 

4 Increments & Promotions: Your increments and promotions in the company wil be given based on your performance and 
menit, and at the sole discretion of the management. 

S Transter! Relocationl Assignment/ Secondment: You wil be liable to be transterred or secondedl assigned from time to time, 
aS the Company may deem fit, anywhere in or outside India, to any of the Company's department(s) or location(s) or branch (es), 
or to the depatimen(s) or location(s) or branch(es) or rolls of any of is subsidiaries or associates of American Express, presenty 
existing or which may be setup in the future. You may also be posted/ relocated to any location due to busines exigencies. Upon 
such transler or secondment or posting, unless otherwise specified in writng at the time of such transfer or secondment or posing 
(as applicable), you willautomatically be govemed by the terms and condiions of service applicable at such department or locaton 
or branch or subsidiary or associate of the Company as the case may be. 

6. Work in Shift 

AMERIAN 

The Company is operational 24 hours a day 365 days a year, therefore you would be required to work in shits as per business 
requirements and as fixed by the Company. During the course of your employment your working hours and days may be varned 
by the Company at its discretion and in accordance with applicable laws. 

L Travel Expenses: You may be required to travel on company business as and when required. In such cases, you will be entitled 

to such travel expenses/allowances as per company policies that are in force from time to time. 
8. Confidentiality: During your employment, and even thereafter, you will maintain confidentiality of all information pertaining inter 
alia to the operations, policies, financials or customers of the Company or any of its associates that you will have access to or that 
comes to your knowledge and shall not disclose the same to any one, other than in reference to the business of the Company and 
in the course of your duties, without the express written permission of the Company. Prior to termination of your employment, by 
any reason whatsoever, you will return to your supervisor all papers, documents, property, etc. pertaining to the accounts, 
financials, policies, plans, business, affairs, branches, customers or any other aspect of the Company, which may be in your 
possession and will not retain any copies thereof or extracts therefrom. During employment, as also after leaving the Company, 
you undertake not to solicit, in any way directly or indirectly, any customers or employees of the Conmpany or induce them to 
discontinue or adversely change their relationshiplemployment with the Company. You undertake to indemnify the Company and 
its affiliates from any loss or damage arising from any breach of this provision relating to confidentiality. Any violation of this clause 

will be deemed to be a breach of Company Policy and the Company may take approprate action in accordance with clause 16. 
During your employment with the company, and at least for a period of three years thereafter, you will not transmit, disclose or 
otherwise use confidential information related to the activities of the company, to an unauthorised person, except as may be 

required in the course of your duties in connection with the company's business. You will also abide by all confidentiality, safety 

and security regulations of the Company as may be applicable from time to time. 

9. No other employment or vOcation: During your employment with the Company and till the Company issues a discharge 

certificate to you, you shall not take up or continue any other employment, vocation or external activities of a commercial nature. 

Violation of this requirement will entail serious consequences including dismissal from service. 

10. Position of Confidence & Trust: 
a) The position in which you are appointed is one of utmost confidence and trust and requires a high degree of intearit. 

Your appointment is, therefore, subject to verification and continuity of such confidence. In addition, it is expected that 

before accepting this offer, you disclose to the Company in full any material information relating to your past, which, if 

known to the Company, would be likely to impact the Company's decision to employ you. 

b) Employment Verification 
You understand and accept that the Company makes this offer of employment subject to and conditional upon your 

SUccesstul completion of certain pre-employment checks and checks conducted by the Company post your joining, 

including but not limited to background checks (Checks'). You certify that all the information provided by you to the 

Company in connection with this offer of employment and these Checks is true and acdurate 
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In the event the results of such Checks are unsatislactory on any account and/or the information or details provided by 

you in the Company's application fom for employment are found to be incorrect or false, thern the Company may at its 
sole discretion: 

) Rescind this agreement and this offer would stand revoked. 
i) Teminate your employment immediately and without notice, in case you joined the Company prior to the completon of 

Checks, 

11. (a) Notwithstanding anything contained herein, yoU will be bound by American Express Code of Conduct and all other rules, 
regulations, guidelines, instructions, policies, codes and orders framed, issued, enforced or made applicable by the Company trom 
time to time, whether in physical or other form or via American Express Intranetintermet from time to time in relation to yOur conducI, 
discipline, service conditions such as leave, the compensation and benefits structure., medical and terminal benefits, retirement 

and any other matter relating to your employment or the discharge of your duties, and such rules, regulations, guidelines and 
orders shall be deemed to be an integral part of this contract of emolovment. Please read them carefully and ensure that you 
adhere strictly to the provisions, as amended from time to time. Any violations by you of the Codes, Guidelines, Policies, Rules or 
regulations of or applicable to the Company will be viewed very seriously and shall entail strict disciplinary action, which may als0 
include temination from service. If you have any queries, you are encouraged to address them for clarification to your Manager, 
the Country Compliance Officer or the General Counsel's Office. 

AMEIOAN 
DAPRESS 

(b) Allintellectual property created by you, namely, inventions, whether patentable or not, improvements, modifications of existing 
inventions, documentations, training manuals & materials, computer codes, software whether copyrightable or not, trade secrets 
and other proprietary information either alone or in conjunction with others during the course of your employment orland by using 
any company's resource / time, fully or partially, shall be assigned to the Company who wil be the sole proprietor thereof without 
any additional compensation or consideration apart from the remuneration payable to you as per this appointment letter. Any 
intellectual property, whether partially or fully developed, shall be immediately disclosed by you to the Company and all necessary 
documentation for assigning the same to the Company or as directed by the Company shall be executed by you as required by 
the Company to perfect the assignment of title therein. The assignment shall be of all your rights and ownership in the intellectual 
property on a worid-wide basis and in perpetuity either to the Company or to any of its subsidiaries or to any parent Company (ies) 
or Affliates of the Company as may be directed by the Company. In case of copyrights, the assignment will also be of worldwide 
rights for the full term (including any possible renewals) of the copyright as provided in the Indian Copyright Act 1957 or legislations 
of other jurisdictions. Further, the rights assigned by you shall not lapse at any time notwithstanding any failure or delay by the 
Company to exercise the said rights. You will not oppose or challenge in any manner whatsoever the applications filed by the 
Company to register the said intellectual property in its own name or as may be desired by the Company in favour of another 
person / entity / entities in India or outside India and you will provide all support and execute all documents for the said purpose as 

directed by the Company. 

(c) You agree to be bOund by the Employee Innovation and Proprietary Information Agreement as per Annexure 2 attached hereto. 

Please sign a copy of the same and retur the duly signed copy in token of your acceptance along with a signed copy of the 
appointment letter along with Annexures. 

12. Unauthorised Absence: Your unauthorized absence (or overstay after sanctioned leave) for a continuous period of 10 working 

days shall be deemed to amount to voluntary abandonment of service and in such an eventuality your employment shall, at the 

option of the Company, be deemed to have come to an end. 

13. Retirement Age: On reaching the age of 62 years, you will reire from the services of the company. Your date of birth as 
the authenticated date of birth for all purposes recorded at the time of your appointment with the company will be considered 

throughout your service with the Company and no changes will be permitted under any circumstances. The company may however 

call upon you to furnish such documents / proof in respect thereof as it may deem fit and to make such changes therein as may be 

deemed appropriate. 

14, Other Terms & Conditions: 
1. Your appointment is being made in the management cadre and requires from you managerial and supervisory responsibility. 

You should be aware of these responsibilities and will, naturally, conduct yourself accordingly. 
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2. The company, through its authorised officers, will allocate duties to you from time to time. Such duties may include responsibility 
in general for the area of your operations as well as specific assignments that may be given to you from time to time. 
3. In the event of any dispute regarding the terns and conditions of your appointment, you will be subject to the exclusive jurisdiction 
of the appropriate courts of law at the headquarters of the company viz. New Delhi. 

1 

4. You will be required to intimate in writing to the management any change in your residential address within 7 days from the date 

of any such change. 
15, Termination: a) During the period of your probation, this contract may be teminated by either party by () giving fifteen days 
notice in wniting in the first three months of service with the Company and thereafter one month notice in writing; or (m) payment oT 
salary in lieu thereof. The Company reserves the right not accept salary in lieu of notice. 
b) In case of confirmed employees, either party may terminate this contract by giving One months notice in writing or payment or 
salary in lieu thereof. The Company reserves the right not to accept salary in lieu of notice. The Company also reserves the right 
not to relieve you of your services in the event that all Company documents/property in your custody has not been properly handed 
over to an authorized representative of the Company and/ or in the event that any disciplinary proceedings are either contemplated 
or are pending against you. 

2 

16. Date & Place of Joining: You are required to join your duties at below; failing which this offer will become null and void, unless 
the date of joining given above is extended, in writing, by an authorized officer of the company. 
Location 

Date of Joining 

Yqurs sincerely, 

For specific instructions on your joining formalities, please refer to the Annexure 3 of the leter. You are required to complete the 
listed formalities and report on the date of your joining as mentioned. 

Please sign the duplicate of this letter in token of your acceptance of the above terms and conditions and send it to us within 
days of receipt of this letter by you, failing which the offer will stand withdrawn without any further reference to you. 

We welcome you to American Express and wish you a successtul career with us. 

Ashish Garg 

Gurgaon 
02-Mar-21 

VP - Global Talent Acquisition 

Copy to: 
Personnel File 

AMERIAN 
BPRESS 

Human Resources 

ACCEPTANCE: 

I have read, understood and agree to the terms and conditions as set out in this letter. 

4 

Signature : 

Name 
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The following is an itemised summary of allowances/benefits for which you will be eligible subject 
ules/scheme and tems/conditions from time to time. 

S No. 

1 

3 

Note: 

5 

6 

7 

9 

10 

11 

Components 
Basic Salary 
Special Allowance 
House Rent Allowance 

Transport Allowance 
Leave Travel Allowance 

Meal Allowance 

NPS 

Base Salary = (1+2+3+4+5+6) 

Domiciliary Medical 
Variable Pay 

Provident Fund 

Annexure1 
COMPENSATION DETAILS 

Gratuity 
Retiral Benefits (9+10) 

Total Cash = (Base Salary + Domiciliary Medical + Variable Pay) 

Component Detalls 
40% of Base Salary 

50% of Basic Salary 

Total Compensation = (Total Cash + Retiral Benefits) 

Based on Performance 

'Special Allowance wil not qualify for calculation of any retirals - Provident Fund, Gratuity. 

5 

AMEFIAN 
DRHESS 

Current Salary Structure (INR) 
Rs. 163600 Per Annum 

Rs. 109220 Per Annum 

TA 

applicable company 

Rs. 81800 Per Annum 

Rs. 19200 Per Annum 

TECNIA 

Rs. 15000 Per Annum 

Rs. 12000 Per Annum 

12% of Basic Salary as per statutory requirement 
Deemed Value 

"The monthly NPS allowance will be contributed on your behalf to your NPS account if you opt for NPS as per company's guidelines 
"NPS Allowance deduction Band 28-30, 5% of Basic Salary and for Band 35-40, 10% of Basic salary 

Rs. 8180 Per Annum 

Rs. 15000 Per Annum 

Your eligibility for Company Leased Accommodation and for Company Leased Car Plan shall be subject to the relevant Company 
Policy and will be in accordance with the relevant Company's Rules as applicable to your band. 

All allowances and benefits (including bonus) are subject to local tax laws applicable from time to time. The compensation and 
benefts mentioned in this letter are as per the curent policies of the Company and are subject to change from time time at the 
sole discretion of the Management. The compensation structure is reviewed from time to time by the Company and such revised 
structure will be applicable as if it were a part of the appointment terms with effect from the dates of such respective revisions. 
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Name of Employee: Amandeep Singh Suri 

1 

2. 

3 
4 

5. 

As an employee of American Express Business Solutions (India) Private Limited (AEBSIPL) and in consideration of the 
salary paid to you, please sign below to indicate that you agree to: 

6 

Annexure 2 

To make and maintain record of all inventions and innovations. 

Employee Innovation and Proprietary Information Agreement 

Disclose and assign to the Company or to any of its subsidiaries or to any parent Company(ies) or Affiliates of the 
Company as may be directed, all copyrights, inventions and innovations developed or conceived by you during the course 
of your employment with the Company and within the scope of your employment orland by using any Company resource 
I time: 

For AEBSIPL 

To execute all necessary deeds and documents to obtain patents, copyrights and other legal protection for such invention 

or innovations throughout the world. 

Ashish Garg 

AMERIAN 
�IPHESS 

American Express Business Solutions (lndia) 
Private Limited 

To deliver all written or other materials which are of confidential nature at the Company's request, or at termination of 

your employment. 

VP-Global Talent Acquisition 

5th Floor, Commercial Block -3 (Zone -6) 
Group Housing Scheme, 

Not to disclose either during or ater your employment any confidential information of the Company and not to disclose 
or utlize any confidential information of others or third parties. 

DLF Phase-V, DLF Cily 
Gurgaon, Haryana -122002 

That there are no other agreements or obligation to any other party which conflicts with this agreement 

6 

Employee Name 

Date 

Accepted and Aoreed 

TRAINIJG 

Employee Signature 

:Amandeep Singh Suri 
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Dear Amandeep 

Subiect: Joining Formalities 

Listed below are formalities that you are required to complete on DOJ: 

Joining Report 

Documents Required -

Acknowledqement Foms 

- All Attested) 
3) Employment 

Joining Report Form 
Gratuity Nomination Fom 

Aadhar Card 

Provident Fund Nomination & Declaration Fom 
International Workers Declaration (Provident Fund) 

1) 5 Passport Size Photographs 

PAN Card 

Please carry the original credentials of the below documents on your Day 1 as they may be required for validation and will be 
retumed the same day. 

Nomination of Beneficiary against Insurance 
American Express Company Code of Conduct 
Electronic Communications Standard 
Serious Breaches of Company Policy 

2) Education -Completed Highest Qualification Degree (Degree Certificate and Provisional degree and all year Mark Sheets 

Annexure3 

Data Protection Disclosure Statement 
Civil Criminal Declaration Form 

Transport Declaration Form (only for female employees) 

Ypurs Sincerely, 

Relieving and Experience Letter (evidence of D0J, Date of Leaving and Last Designation) from last 10 years employment 
Resignation Acceptance/Resignation Copy (In case last working day is less than 60 days from Date of Joining Amex) of 
the current organization 

Ashish Garg 

Universal Account Number (which can be obtained from the ex- employer in case you already have a PF account) 
Last 3 Months Pay Slips/ Form 16 

PassportVoters ID card/Birth Certificate 

Your First Day at American Express 

Your name in Government Photo id, previous employment certiíicates and highest education certificate should be 
matching. Else kindly carry name afidavit change or marriage certificate copy 

AMEHIAN 

Name of the Supervisor/Business Unit - To be provided on Day1 

VP- Global Talent Acquisition 

7 IND_OFF_OFL 
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LETTER OF APPOINTMENT

March 11,2022

Tt'l,

Mr. Nityam Chhabra
House No 273, Sector 16

Faridabad, Haryana - 127002

Subject: Appointrnent as 'Brand Storyteller'of Fraktl Intelligence Private Limited

Dear Nityam,

Further to our discussions, \,/e are pleased to offer you a position of 'Brand Storyteller'in Fraktl
Intelligence Private Limited ("Company"), subject to the terms and provisions of this letter of
appointment ("Appointrnent Letter") and the policies of the Company.

1. Term: Your employment will commence from April 04tt, 2022 ("Etfective Date"). This

Appointment Letter shall come into force on and from the Effective Date and shall remain in force until
terminated in accordance with Clause 9 of this Appointment Letter ("Term").

2. Designation: Your designation rvill be'Brand Storyteller'in the Company, and you will report to
snch person(s) in tl-re Company, as lnay be communicated to you from time to time. Your scope of work,
roles and responsibilities will be communicated to you by the Company,

3. Probation/Confirmation: You will be on Ilrobation for a period of Six months from the date of your
joirring. IJased on your performance yollr services will be confirmed with the company in writing, after
sttccessful cornpletiotr ol' the probation period, During the probation period if your performance is found
to be unsatisfactory, the sarnre may be extendecl for a rnaximum periorl of another three months, as per the
rliscretion of the \.4anagement. During the Probation periocl vour seivices can be terminated by giving
seven r{ays' notice from eitlrer sic1e. t:

Compensation and Benefits:

You shall be entitled to compensation and benefits as set out in Annexure 1 to this
Appointment Letter ("Compensation"). The Compensation for a calendar month shall be

paid to you by the last working day of each calendar month or [1$] day of the succeeding
calendar month. The Compensation shall be subject to applicable deductions and
withholdings for income tax, contributions to provident fund, gratuity fund,
superannuation fund, and other stattrtory benefits as applicable to you and in accordance
with applicable laws and regulations.

You will be solely liable for your personal tax liabilities and the Company makes no
assurances that the remuneration has been structured in the most tax efficient manner or
tl"rat the tax treatment applicable to certain emoluments, allorvances or benefits will
continue for the entire term of employment. The breakdown of the remuneration may need

(i)

(ii)
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5.

to be revised frorn time to time in keeping with regulatory developments or otherwise, and
the Company will not be liable for any additional tax liability that you may face due to
such revisions.

General terms and conditions of your Employment:

(i) Place of Work Your principal place of work shall be the Company's office at Bangalore.
The Company rr.ay,in its sole cliscretiory depute or transfer you to such other offices,
branches, or at any of the Company's client's office, as may be required.

(ii) Hours of Work: You shall be required to work for t hours per day for 6 clays per week, or
tili such time as may be recl.tired for completion of any task. You may be required to work
for additional hours, if required by the Company. However, you will not be entitled to any
additional compensation or benefits for such additional hours.

(iii) Travel: You may be required by the Company to travel within and outside India, as may
be required. For this purpose, you must keep your passport valid at all times. Any costs
incttrred by you for trarzel, lodging or meals, r.vill be reimbursed to you by the Company.

(iv) Retirement: Your retirement age will be upon attaining the age of 60 (sixty) years, which
shall be calculated as per the information and documents provided by you.

(v) Personal Data: You will submit documents mentioned in Annexure 2 to this Appointment
Letter. All documents/information submitted you shall be complete and accurate. In case
of any changes in tire documents/ information, you will submit such revised/ modified
clocument/ informalion within 3 (three) working days from the change/ revision.

Duties and Responsibilitiesr Duri,g the Term, you will comply with the fo||owing terms and
provisions:

(0 You shall carry out your all duties which are normallyassociated with the employment in
1,our position along with any other duties as may be frescribed from time to time;

(ii) You shall in all respects carry out and use your best endeavors in carrying out the objects
of the Companv and protect its interest to the best of your ability and judgment and devote
the whole of your time and attention to the business of the Company;

(iii) You shall at all times, display good faith and exhibit a high degree of professionalism in
the conduct of your professional duties;

(iv) You shall, consistently, uphold the goodwill of the Company and shall not do anything
that may adversely affect the Company;

(v) You shall not undertake, directly or inclirectly, other professional activities or activities that
may in any manner, directly or indirectly, constitute a conflict of interest with the business
of tl're Company whether or not you receive financial compensation for these activities;

(vi) You shall not, in any manner, directly or indirectly, do or not do, any act that may result
in any loss of revenue or loss of clients to the Company;
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(vii) You shall, in addition to the terms and conditions of employmen! specifically stated in this
Appointment Letter, comply rvith the ruleg regulations and such other practices, systems,
procedures and policies framed, amended, modified or omitted by the Company from time
to time; and

(viii) Your employment shall also be governed by the statutory laws enacted by the Central or
State Government or local authorities as may be applicable from time to time.

Confidentiality:

(i) You shall not reveal to any person or entity and shall use your best endeavors to prevent
the publication of or clisclosure of any Confidential Information and any information
pertaining to trade secrets or operations or dealings or any information concerning the
organization, business, finances, transactions or affairs of the Company or any of its
affiliates or its clients (tvhich includes any information for the clients and information
generated for clients), which rnay come to your knowledge. You shall keep complete
secrecy of all Confidential Information or any other information entrusted to you and shall
not Ltse anlz 511.h information in any nranner which may injure or cause loss either directly
or indirectly to the Company or its business or in any way be likely so to do.

(i0 "Confidential information" shall inchrde information on or pertinent to, without limitation
inventions, knorv-horv, trade secrets, works, designs and drawings, price lists, pricing
methodologies, pricing policies, licenses, contract information, financial forecasts,
historical financial data, budgets, customers, customer sales, customer proposals, sale
forecasts, methods of operatiory venrlorg suppliers, contractors and partners (and their
terms of business), purchasers, any proposals relating to the acquisitio;r or disposal of any
assets or business of the Company, any proposals relating to the expansion or contraction
of activities, (business, research and development, construction, technical, sales and
production)plans and processet developments, reSearch, techniques, improvements,
procedures, specifications, ideas, computer hardwar6, computer software, software code,
algorithms, procedures and methods of accounting, manners of doing business, marketing
plans, personnel and employrnent matters (including details of employees and directors,
the level of remuneration and benefits paid to them); all as acquired, developed, amended,
used, generated and/or utilized by or on behalf the Company.

(iii) Confidential lnforrnation shall also include any information or physical matter entrusted
by third parties to the Company in confidence.

Intellectual Property Rights:

(i) Any and all information/intellectual property which are developed or created by you
during the Term, as part of your employrnsnl with the Company, shall be exclusive
properties of the Company and the Company shall have the exclusive right and authority
to exploit the said information and/or intellectual property in any manner it may deem fit.
You shall not be entitled to ttse, disciose, and reproduce any such information / intellectual

8.



(iv)

To the extent that any such rights do not vest with the Company automatically as per the
terms of this ClauseT or through operation of law, you hereby irrevocably and in
perpetuity assign to the Company all of right, title and interest over such information/
intellectual property.

You shall, for the purposes of tl,e above, execute any document that the Company may,
from time to time, require you to execute so as to enable the Company to protect and/or
enforce any of its rights in respect of the said intellectual property under any law in force.

You shall not infringe the rights, including any intellectual property rights, of any third
party OR any rights of third parties to the extent that infringement results from copying,
for the purpose of complying with your duties in the course of your employment with the
Company.

9. Non-Solicitation: During the Term and for a period of 12 (twelve) months thereafter ("Non-Solicit
Period"), you shall not:

in any manner/ solicit or attempt to solicit any of the client, customers or other person to
direct its purchase of the products and/or services of the Company either for yourself, or
for any competitor;

in any manner, solicit or attenrpt to influence any person, employed or engaged by the
Company (rvhether as an employee, consultant, advisor or distributor or in any other
marurer) to terminate or otherwise cease such employment or engagement with the
Company or become the employee of or directly or indirectly offer services in any form or
manner to himself or any other person including a competitor;

in any manner, directly or indirectly contact or attempt '' to contact any
clier.rt/cr-rstomer,/business associate ("Company's Clients") or solicit from any Company's
Clients, except on behalf of the Company, business of.the type carried on by the Company
or to persuade any Compan),'s Clieuts to cease doingibusiness or to reduce the amount of
business which any such Company's Client has customarily done or might propose doing
with the Company and/or its subsidiaries or damage in any way the business relationship
tl'rat the Company has with any Company's Clients, whether or not the relationship
betrveen the Company and such Company's Clients was originally established in whole or
in part through your efforts; anel

(iv) Employ or attempt to employ or assist orilzsns else to employ or otherwise associate any
person who is in the employment of the Company or associated with the Company or was
in the employment of the Company or otherwise associated with the Company at any time
during the Non-Solicit Period.

Termination: Your employment with the Company may be terminated in the following events:

(i) Termination without cause: Either yoll or the Company may terminate your employment

nr$$s

(ii)

(iii)

(i)

(ii)

(iii)

10.
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Termination for Misconduct: The Company may terminate your employment and this
Appointment Letter, immediately antl without any notice, if you (a) breach any provisions
of this Appointment Letter and/ or the policies of the Company, (b) breach or violate any
provisions of the applicable larv, or (c) commit any Misconduct (as defined below).

"N4iscor"rduct" will include without limitation: (a) absence from the employment witl"rout
prior notice in writing or rvithout sufficient cause for 7(seven) days or more in a calendar

morrth; (b) going on or abetting a strike in contravention of any law; (c) causing damage to

the property o{ the Company; or (d) in any manner causing harm or detriment to the

Company, including by act or omission diverting clients or potential clients to any other

entity,

Termination for Disability: If, in tlie opinion of the Company, you are unable to carry out
the responsibilities and functions of the position held by you by reason of any physical or
mental impairment for more than 60 (sixty) consecutive days or more than 120 (one

hundred and twenty) days in any 12 (twelve) month period, thery the Company may
terminate your employment and this Appointment Letter, subject to applicable law.

(iv) "Iermination due to death: Your employment with the Company and this Appointment
Letter will terminate forthwith rlpoll your death and the Company shall not have any
furtl-rer liability or obligation to your heirs, executors, assigns or any other person claiming
under or through your estate.

11. Effect of Termination: Notwithstancling anything contained in this Appointment Letter, upon
terrnination of your employment by the Company for any reason whatsoever, you shall remain in full
compliance witl'r tl're confidentiality, non-disclosure and non-solicitation provisions set out in this
Appointment Letter and the policies of the Company. You shall hand over all docurJrents and materials
constituting the property of the Company, including any proprietary rightg intellectiral property rights
and confidential informatiory which may be in the possession of yeu at the time of termination of your

i

72. Compliance rvith Company's policies: You shall be under an obligation to observe and comply
with all the policies of the Company incltrding brrt not limited to the human resolrrce policies of the

Company, as amended from time to time.

13. Severability: Each provision of this Appointment Letter is severable. If one or more of the

provisions in this Appointment Letter are deemed void or unenforceable to any extent in any context, such

provisions shall nevertheless be enforced to the fullest extent allowed by law in that and other contexts,

arrd the validity and force of the remainder of this Appoirltment Letter shall not be affected.

14. Survival: The provisions of this Appointment Letter including the contents of Schedules, which by
their nature are intended to survive the termination or expiration of this letter of
appointment/Appointment Letter, will survive the termination or expiration of this letter of
appointment/Appointment Letter.

(i0

(ii0
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15. Entire Agreement: This Appointrnent Letter contains the entire agreement between you and the
Companl, and supersedes and replaces any prior agreements (whether written or otherwise) and in respect

of the subject rnatter contained herein.

1.6. Governing Law and Jurisdiction: The interpretation and enforcement of this Appointment Letter
shall be governed by the laws of India and jurisdiction shall be exclusively vested in the courts of Cochin.

Request you to sign in the designated space given below, indicating your acceptance of the terms of the

Appointment Letter and return a signed copy of this Appointment Letter to the Company.

Warm regards,

For an on behalf of FRAKTL INTELLIGENCE PIIMTE LIMITED

Name: Anirudh Rao

Designation: Co-Founder

AGREED AND ACCEPTED:

I, Nityam Chhabra, hereby agree and accept the terms of this Appointment Letter 4yrd agree to comply
with the terms of the Appointment Letter.

Name: Nityam Chhabra
\i

Sip,nature: \ ',,-\.,
1.,1.r
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ANNEXURE 1

COMPENSATION AND BENEFITS

A. Cost to Company (CTC)Breakup:

Monthly Annual

Basic 25,000 3,00,000

HRA 1.0,000 1,20,000

Fuel & Vehicle Allowance 2400 28,800

Telephone Allowance 2000 24,000

Food Allowance 2200 26,400

Special Allowance 8400 1,00,800

Cost to Company (CTC) 50,000 6,00,000

B. Miscelianeous:

1. Gratuity n ill be paid as per Paymsnl of Gratuity Act, 1972. 
{ '

2. Take home salary will be net after Income Tax and any othef statutory deductions depending on
your savings under various schemes. Also, the monthly take hom6 may be impacted depending on the

reimbursements claims every month.



ANNEXURE 2

LIST OF DOCUMENTS

t,

l

Sl. No
Documents to be

submitted
Format

1
Proof of Age and
Photo ID

Driver's License/ scl-rool Leaving Certificate/ PAN Card/
Passport/ Aadhar card

Photocopy

2 Proof of Residence
Telephone Bill/ Ration Card/ Voter ID Card/ Electricity Bill/
Rent Agreement/ Passport/ Aadhar Card

Photocopy

J PAN Card Photocopy

4
Edr"rcational

Qualification

Mark sheets/Degree certificates of 10ttu 12th and graduation
degree

Photocopy

5
Two Color Passport
size photographs


