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7.1.9:  Describe the Institutional efforts/initiatives in providing an 

inclusive environment i.e., tolerance and harmony towards cultural, 

regional, linguistic, communal socioeconomic and other diversities 

S. No. Particulars :  Initiatives in providing 

Inclusive environment 
Web-link 

1. Inclusive Environment https://tiaspg.tecnia.in/gender-champion-club/  

 

2. Tolerance and harmony        

 

https://tiaspg.tecnia.in/uhv-development-centre/  

 

3. Cultural https://tiaspg.tecnia.in/ebsb-club/  

 

4. Regional, Linguistic https://tiaspg.tecnia.in/unnat-bharat-abhiyan/  

https://tiaspg.tecnia.in/electoral-literacy-club/ 

5. Communal Socioeconomic and 

other Diversities 
https://tiaspg.tecnia.in/gender-champion-club/  

https://tiaspg.tecnia.in/red-ribbon-club/  

https://tiaspg.tecnia.in/eco-club/  

https://tiaspg.tecnia.in/gender-champion-club/
https://tiaspg.tecnia.in/uhv-development-centre/
https://tiaspg.tecnia.in/ebsb-club/
https://tiaspg.tecnia.in/unnat-bharat-abhiyan/
https://tiaspg.tecnia.in/electoral-literacy-club/
https://tiaspg.tecnia.in/gender-champion-club/
https://tiaspg.tecnia.in/red-ribbon-club/
https://tiaspg.tecnia.in/eco-club/
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TECNIA INSTITUTE OF ADVANCED STUDIES 

3 PSP, Institutional Area, Madhuban Chowk, Rohini, New Delhi-110085 

 

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive 
environment i.e., tolerance and harmony towards cultural, regional, linguistic, 
communal socioeconomic and other diversities (within 200 words). 
 
The institute has been imparting education in the field of higher education since 

1999 and it has made giant strides over two decades to be a favorite destination 

of thousands of students from pan India. Institution provides an inclusive 

environment for everyone with tolerance and harmony towards cultural, regional, 

linguistic, communal socioeconomic and other diversities. The institute through 

various clubs organizes the different sports and cultural activities inside the 

college to promote harmony towards each other. The institute has been working 

untiringly to create an inclusive environment so that students from different 

backgrounds feel engaged, productive and energized perennially. Celebration of 

Ganesh Chaturthi, Beti Bachao Beti Padhao on International Women's Day, 

National Girl Child Day, Republic Day, Tree Plantation drive on Earth Day etc. 

along with many other regional festivals like Holi & Deewali. The institute along 

with student, faculty and staff members celebrated Rashtriya Ekta Diwas(National 

Unity Day) on to commemorate the birth anniversary of Sardar Vallabh Bhai Patel. 

This event was organized by the members of National Service Scheme unit of the 

college. 

The institute has taken several initiatives to provide inclusive environment i.e., 

tolerance and harmony towards cultural, regional, linguistic, communal 

socioeconomic and other diversities. The institute has assigned the 

responsibilities to faculty including in grievance redressal cells to ensure inclusive 

environment without considering anyone on racial or cultural background.                 
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The faculty through various clubs, Cells, Committees are regularly Organizing/ 

Celebrating National and International Days, Events, Festivals and cultural 

activities to bring tolerance and harmony among the students, faculty, staff and 

other stakeholders. 

1. Professor In-charge for the celebration of National/International 

Commemorative Days, Events/Festivals  

2. NSS Officer & Departmental NSS Coordinators   

3. Student Development Cell   

4. Equity Coordinator  

5. Cultural Coordinator  

6. Coordinator Ek Bharat Shreshtha Bharat Programme  

7. Gender Sensitization Committee  

8. Sports In-charge  

9. Club Faculty Coordinators Clubs:  

10. NUES Clubs : NSS, Technical Club, NCC, Red Ribbon Club, Sports Club – NSO, 
Cultural Club 

11. Nodal Club Electoral Literary Club, Happiness Club, Gender Champion 
Club, Fit India Youth Club, Ek Bharat Shreshtha Bharat Club, Eco Club 

12. Class coordinators 
13. Faculty Mentors 
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Institute has defined the code of conduct for faculty Teaching, Non-Teaching Staff 
and students to be followed by each one of them irrespective of their cultural, 
regional, linguistic, communal socioeconomic and other diversities. 
Understanding the fact that students belongs to different caste, religion, regions, 
the Mandatory Audit Courses “Indian Constitution & Traditional Knowledge” is 
made mandatory to all  BA(JMC), BBA Students of all the disciplines to create a 
culture of intolerance among students towards Cultural, Regional, Linguistic, 
Communal Socio- Economic and other diversities. Institute is organizing various 
initiatives in the form of celebration of National/International commemorative 
days, events/festivals, activities pertaining to NSS, NCC, students clubs, sports, 
cultural and other such activities by bringing students and teachers with diverse 
background on single platform for creating inclusive environment. These 
functions help in developing tolerance harmony towards culture, region and 
linguistics and also communal social economics and other diversities. The Institute 
faculty, staff and students collaboratively celebrate/conduct various cultural and 
regional festivals, Independence day, Republic day, New-year’s day, Fresher Party, 
teacher’s day, induction programme, orientation and farewell program, rally, 
oath, plantation, Youth day, Women’s day, Yoga day, Year celebration etc. 
Religious ritual activities are performed in the campus. Motivational lectures of 
eminent persons of the field are arranged for all-round development of the 
students for their personality development and to make them responsible citizens 
following the national values of social and communal harmony and national 
integration. In addition to academic and cultural activities, Institute has world 
class infrastructures for a variety of cultural activities for the physical 
development of the students.  

 A senior professor is working as In-charge for the celebration of 

National/International commemorative days, events/festivals. The following 

faculty coordinators are appointed for the conduction of following events to 

develop inclusive environment in the Institute: 
 

GENDER CHAMPION CLUB:  The Gender Champion Club was established to 

provides for Gender Equity Programs with integrated approach to make young 

boys and girls as gender champions to create positive social norms that value 

girls and their rights and treat them with dignity & respect. Gender Champions 

are envisaged as responsible leaders who will facilitate an enabling environment 

to advocate for gender equality and monitor progress towards gender justice.  
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Clubs 

1 Nodal Club Electoral Literary Club 2021-22 (25.10.2021) 
2 Nodal Club Happiness Club 2021-22 (15.12.2021) 

3 Nodal Club Gender Champion Club 2021-22 (15.12.2021) 
4 NUES NSS 2016-17 (05.05.2016) 

5 NUES Technical Club 2021-22 (1.07.2021) 

6 NUES NCC 2021-22 (01.09.2021) 

7 NUES Red Ribbon Club 2021-22 (14.10.2021) 

8 Nodal Club Fit India Youth Club 2019-20 (28.08.2019) 

9 Nodal Club 
Ek Bharat Shreshtha Bharat 
Club 

2019-20 (01.11.2019) 

10 Nodal Club Eco Club 2010-11 (26.10.2010) 

11 NUES Sports Club - NSO Since 2000   / 2021-22 

12 NUES Cultural Club Since 2000 
 

 

****** 
**** 
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