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Sub: Submission of Compliance Report of Academic for

Dear Sir,

' This is with the reference to Academic Audit Report received from Affiliation Braneh vruedispatch no. 432 dated 1t/04/202g on subject'.iteo ,lore. Acidemic Audit ?##;::visited at the lnstitute on 1.I.O4.ZOZ3'p,, ir*r;;;;' ;;.;;;;il#;;;:"'r;;
Recommendationsalongwithcertaincompliancesrequired..

The Institute has taken the steps to comply with the observation in its letter ahd sprit.Please find the report of the same for you,. lind p.rurri 
---
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Thanking you and assuring you our best attention always.
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COMPLIANCE REPORT 
FROM:  The Office of the In charge (Affiliation Branch), GGSIP University, Sector-16 C, Dwarka, New Delhi-
110078 
Reference:  Academic Audit Report 2021-22 
Sub.: Compliance Report to Academic Audit 2021-22 

FULFILLMENT OF FOLLOWING CONDITIONS 
1 No. of Placements / Quality of placements is not satisfactory.  
  For the batch passing out in academic year 2021 – 22 a detail analysis of the 

record of placement, higher studies and entrepreneurs is attached for the 
reference. 
The Training and placement cell is working towards enhancing the quality of 
placement by following  

1. Networking with tier A & B Companies by inviting them for guest lecture, 
Internship process and placement process. 

2. Training the students on the market and job ready soft and technical 
skills by organizing sessions on it by taking support of the respective 
departments. 

3. Maintaining a data base of alumni and engaging them in activities for 
training and campus selection process for internship and full time job. 

 
                                                                                              (Annexed at Annexure –I) 

Shortage Compliance 
 NIL  Complied 

2 Research articles are not being published in the journals of reputed publishers known indexed. 

 Faculties have published in Journal of reputed publishers which is indexed in 
UGC care Journal and Indian Citation Indexed. Details of the publication by the 
faculty members is 
                                                                                           (Annexed at Annexure –II) 

Shortage         Compliance 
 NIL  Complied 

3 The Ratio of faculty members having Ph.D. is not satisfactory. 

 As per norms, the ratio of faculty member / Cadre ratio 1:2:6 (Professor: 
Associate Professor: Assistant Professor) i.e. 53 Ph.D. Faculty. The ratio of 
Ph.D. & Non Ph.D. faculty is 53:108. Details of faculty list having Ph.D. is 
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MBA 120 12 12 12 4 4 6 
MBA 2nd Shift 120 12 12 12 4 4 4 

BBA 180 27 27 27 9 9 15 
BBA 2nd Shift 180 15 15 15 5 5 7 

BAJMC 120 18 18 18 6 6 9 
BAJMC 2nd Shift 120 10 10 10 4 4 5 

BCA 60 9 9 9 3 2 3 
BCA 2nd Shift 60 5 5 5 1 1 4 

Total 960 108 108 108 36 36 53 
                                                                           

(Annexed at Annexure –III) 

Shortage Compliance 
 NIL  Complied 



 

 

4 Provisions may be made to allow faculty members to pursue higher studies with full salary. 

 Institute always encourages faculty members to go for higher studies, 08 Nos. 
of faculty have been awarded Ph.D. and 12 Nos. of faculty are pursuing Ph.D. 
during stay at Tecnia 2021-22, faculties are also motivated to 
participate/attend conferences, seminar, workshop etc.by reimbursing them 
Registration Fee, OD for participation in Conferences/ Seminars/Workshops, 
etc. with full salary. 
 

Shortage           Compliance 
 NIL  Complied 

5 Outreach activities / industry interactions may be encouraged at the management level. 

 Institute encourages and provides facilities to students for Outreach activities / 
industry interactions at the management level. The list of Awards & Reports as 
 
                                                                                           (Annexed at Annexure –IV) 

Shortage           Compliance 
 NIL  Complied 

6 A separate fund for open access reputed journals may be created.   

 We have already procured open access reputed journal on yearly basis 
through Publishers / Distributors as follows: 

1. South Asia Distributors& Publishers  
2. Details of Online journal available in the Library 

DELNET, J-Gate, DrillBit 
3. Details of Library Online Open resources available in the Library 

e-Research 
NPTEL (National Program on Technology Enhanced Learning) , SAKSHAT 

 
                          (Annexed at Annexure –V) 

Shortage           Compliance 
 NIL  Complied 

  
 


