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Dated – July 25, 2012 

EVENT   :  Placement  

COURSE  :  BBA & BJMC2009-2012) 

RESOURCE PERSON : Mr.  Sahil Bansal, HR 

Date   :  14
th

 March 2012
 

Day   :  Wednesday 

INCHARGE   :  Mr. Amit Kumar Dheri, CRC Manager 

Company Name :   Genpact, DITP, India 

OBJECTIVE:  

To provide an opportunity to Final year students of Bachelor in Business Administration and 
Bachelor in Journalism and Mass communication in their Final Placement. Campus Drive was 
organized to give them an exposure of various steps of Corporate Screening Process. 
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COMPANY�PROFILE:��

A global leader in business process and technology management, Genpact is the company of 
choice for clients, partners and employees across the world. With many pioneering firsts to its 
credit Genpact has always led the way in powering the intelligent enterprises to outperform. 
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Mr.�Sahil�Bansal�Gupta�interacting�with�the�students�

Genpact, a global leader in business process management services, uses process to help its 
client’s power intelligence across their enterprise to run smarter operations make smarter 
decisions and use smarter technology. Genpact’s Smart Enterprise Processes (SEPSM) 
framework, its unique science of process combined with deep domain expertise in multiple 
industry verticals, leads to superior business outcomes. 

We began in 1997 as a business unit within GE and this lineage has contributed to our deep 
understanding of process. Starting first with the business of GE Capital and then expanding 
scope across GE businesses, to providing business process management capabilities that 
delivered outstanding business impact for the company. 

SCREENING PROCESS 

The selection process for GENPACT had Company Presentation followed by Query Handling 

Session. After the initial Introduction round, students went through HR Round, Aptitude Test, 

Voice and Accent Round (Depending upon the process) and finally Operation Round. Students 

were tested at all level and screened as per Company Norms. They were interviewed by 

Company officials on phone also. The whole session went almost for 7 hours. 15 students 

participated and 2 were selected. All shortlisted students were given offer letter at the end of 

session.  

*******�

*****�

***�

�



 

� �

�



 

� �

�


