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Dated — November 27, 2010

EVENT : PERSONALITY DEVELOPMENT PROGRAMME
PROGRAMME : MOCK INTERVIEW
TOPIC : BANKING SECTOR, FINANCIAL COMPANIES, RETAIL AND HUMAN RESOURCE
RESOURCE PERSON : Mr. B. P. Thakur
SCHEDULE : 10:00 am to 4:30 pm
Date : November 27, 2010
Day : Saturday
FACULTY INCHARGE : Dr. Dhason Antony
Ms. Shafaq Zareen
No of Students : 32 Students of MBA
OBJECTIVE:

A mock interview is an emulation of an interview used for training purposes. The interview tries to
resemble a real interview as close as possible, and provide experience for the candidate. Mock
interviews are most common for job interviews, but may also be used to train people to handle
journalists.

Mr. B. P. Thakur Interviewing student
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Profile of Resource Person: Mr. B.P. Thakur

A Master in Personnel Management & Industrial Relations, Capt. Thakur has about 40 years
experience in various capacities in Private & Public Sectors such as Dalmia Cement, Hindustan
Paper Corporation, NTPC and Bharat Bhari Udyog Nigam Ltd, Kolkata. He retired as Director
(Personnel) & Managing Director BBUNL.

Presently he leads a Management Consultancy group, namely PES- Society (Regd.) at Delhi and
is actively involved in training & management development activities.

Objective:

1. To provide experience of real interview environment to the students.
2. The objective of the Mock Interview is to provide management students an opportunity to
develop and sharpen their interviewing skills with a professional recruiter or hiring manager.

Learning Outcome:

Mock Interview was conducted in the seminar hall of Tecnia Institute of Advanced Studies-PG
Block on 27" November, 2010 (10:00 am to 4:30 pm). Students of MBA-IIl Semester attended
the session.

A panel of interviewers was there including our in-house faculty members. The session was an
emulation of an interview used for training purposes. The interview tries to resemble a real
interview as close as possible, and provide experience for the candidate. Mock interviews are
most common for job interviews, but may also be used to train people to handle journalists.

Mr. B.P.Thakur provides the feedback at the end of the session to all the students.
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